Are we what you're looking for?

Top 10 reasons to choose Paragon as your next employer ...

A dynamic approach

Unlike some financial organisations, we have refused to
stand still while the credit crunch hits, choosing instead to
diversify our offerings and look at ways to add value for our
existing customers. This in turn brings new and exciting
opportunities for staff to develop and progress.

Continuous development

We invest heavily in training and

developing our people. You can benefit

from internal and external training, and
Paragon will contribute towards any
professional qualifications relevant to your role.

Recogpnition and reward

A new and exciting recognition scheme was devised by our employees and launched in January 2009. It
rewards excellence across the Group and is focused on variety, consistency and immediacy.

Over £13,000 was given in employee rewards during 2011.

Employee involvement

Managers pride themselves on listening and acting upon feedback
from employees. Our Staff Forum consists of nominated
representatives from all areas of the Group and meets quarterly to
discuss ways to improve the working environment.

A flexible and generous holiday package 94% of staff are satisfied with

their holiday entitlement
(Employee survey)

All employees are entitled to a minimum of 22 days holiday
per year, plus bank holidays, and gain an extra day for
every year's service up to a maximum of 30 days. There is
also the option to buy or sell up to 5 days holiday per year.

Keep reading there's more overleaf...




A well respected and experienced
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| Management j, high regard”
(Analyst feedback)

Across the industry our management team is believed to
be well placed to lead the organisation forward and our
employees have faith in their ability and open
management style.

A great social life

Regular and varied social events are held within each department. We also have a Sports &
Social Club who aim to offer up to a 30% discount on tickets for a variety of events,
including theatre and concert tickets, sporting events and weekends away.

Membership is only £1 per month for single membership or £3 per month for
joint membership

Contemporary office environment

Our modern, open plan offices encourage teamwork and regular communication between all employees,
resulting in an open and honest culture

Charitable donations
. Leading the fight
Each year staff members choose a charity to support. Our against dementia

charity committee, consisting of representatives from . ’ o
across the Group, organise a variety of fundraising events AIZheImer S Birmingham d

throughout the year. SOClety SWpitol
In 2011 we raised over £12,000 for Bliss

Our 2012 charities are The Alzheimer's Society and The Birmingham Children's Hospital

Employee discounts

Paragon employees are entitled to a variety of discounts at local and national retailers and businesses. These
are reviewed regularly and we are always looking to add more to the list!

There are many more benefits to choosing a career with Paragon,

which we hope to be discussing with you soon
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